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BOARD OF DIRECTORS  
JANUARY 15, 2026 

MINUTES 

Members Participating In-Person: Lloyd Reshard (Chair), Douglas Brown (Secretary/Treasurer), Michael 
 

Members Participating via virtual/teleconference: David Peaden, II (Member-at-Large), David Bouvin, 
Anthony Eman, Steven Harrell, James Howe, Leslie Moland, Bridgette Price, Brandi L. Boyer Rutherford, and 
Lisa Walsh 

Members Not Participating: Jerry Kersey, Jr. (Vice Chair), Jameson Cutchens, and Michele Kelson 

Ex-Officio Member Participating: Clara Long and Dixie Bond 

Others Participating:  Mariezel Halili, Bill Barron, Dr. Marcus McBride, and Janay Sims  CareerSource 
Escarosa 

The Chair called the meeting to order at 3:30 p.m. at the Pensacola Career Center (6913 N. 9th Avenue, 
Pensacola, FL 32504). 

CALL FOR PUBLIC COMMENT 
There were no public comments. 

READING OF PUBLIC DISCLOSURES 
There were no public disclosures. 

APPROVAL OF AGENDA 
The agenda was made available to the board for review and approval.  

Action Taken: Motion by Douglas Brown and seconded by Michael Listau to approve the agenda as 
presented. Motion carried. (13-Yeas/0-Nays) 

CONSENT AGENDA:   
MINUTES  OCTOBER 16, 2025 
The CSE Board of Directors minutes for October 16, 2025, were made available to the board.  

Action Taken: Motion by Douglas Brown and seconded by David Peaden, II to approve the minutes for 
October 16, 2025. Motion carried. (13-Yeas/0-Nays) 

ITEMS FOR CONSIDERATION 
 

Reports on summary of expenditures and budget/variances for the month ending November 2025 was made 
available to the board. 
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CareerSource Escarosa remains within the annual budget for each line-item expenditure except for the Summer 
Youth Employment Program. 

As of November 2025, 32.80% of the annual budget has been spent, with 8.87% underspent. 

The Budget Variance Report reflects the overall major factor driving the variance  unfilled positions for 
salaries, benefits, and employee costs.  

CSE will be operating a new program, Non-Custodial Parent Employment Program, with grant funds of 
$400,000.00. 

The board received the report on Non-Federal Funds as of November 2025 made available to the board, as well 
as the November 2025 bank statement. 

Action Taken: Motion by David Peaden and seconded by Douglas Brown to accept the Financial 
Expenditure and Budget Variances Reports for the month ending November 2025. Motion carried. (13 
Yeas/0-Nays) 

FY 2025-2026 BUDGET MODIFICATION #1 
FY 2025-2026 Budget Modification #1 was made available to the board.  

The modification reflects the true up from FY 2025-2026 Provisional Budget. CSE received a new grant from 
the State of Florida, Non-Custodial Parents Employment Program, in the amount of $400,000.00, and it has 
been included in the budget modification, as well.   

Action Taken: Motion by Douglas Brown and seconded by Michael Listau to accept FY 2025-2026 
Budget Modification #1 as presented.  Motion carried (13 Yeas/0 Nays)    

CSE EQUIPMENT WRITE-OFF LIST 
CSE Equipment Write-Off List was made available to the board. 

It is formality of any equipment that CSE deems outdated or unused to record on its asset disposal list. The 
equipment is donated if approved by the board. All equipment is wiped out 
the donation process. 

Write-Off List.  Motion carried (13 Yeas/0 Nays) 

APPLICATION  CSE ELIGIBLE TRAINING PROVIDER 
was made available to the board. 

CSE received an application from Coding Clarified Academy for inclusion on the CSE Eligible Training 
provider List (ETPL). Coding Clarified Academy is a company out of Tallahassee, Florida that provides 
training for certified billing and coding Specialists. CSE has received their certificate of Liability Insurance with 
updated/renewed license to be provided. 

Motion carried (13 Yeas/0 Nays) 
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CAREERSOURCE FLORIDA NEW APPROVED POLICIES 
The CareerSource Florida new approved policies were made available to the board.

CareerSource Florida is a statewide workforce policy and investment board charged with guiding workforce 
, and the state 

approves and mandates local workforce boards adherence to them. The state governs the 21 workforce boards. 

CareerSource Florida approved the following new policies at its November 2025 board meeting: 
Workforce Policy 092  Staff Training and Credential 
Workforce Policy 0124  Statewide Standardization of Tools and Services 
Workforce Policy P95  WIOA Youth Program Eligibility and Service Provider Selection 
Workforce Policy P111  Services for Veterans, Members of the Military and Spouse 

Action Taken: Motion by Michael Listau and seconded by Douglas Brown to adopt CSF  new approved 
policy #s 092 (Staff Training and Credential), 0124 (Statewide Standardization of Tools and Services), 
P95 (WIOA Youth Program Eligibility and Service Provider Selection), and P111 (Services for Veterans, 
Members of the Military and Spouse). Motion carried. (13 Yeas/0 Nays) 

WAIVER OF WORKFORCE INNOVATION & OPPORTUNITY ACT ON-THE-JOB TRAINING REIMBURSEMENT 

LIMITS 
FloridaCommerce Memorandum outlining Waiver of Workforce Innovation & Opportunity Act On-the-Job 
Training Reimbursements Limits was made available to the board. 

The memo outlines requirement waived from the Workforce Innovation and Opportunity Act (WIOA) Section 

wage rate of an on-the-job training participant, and up to 75 percent using the criteria in §680.730, for the 
 

Effective immediately for program years 2025 and 2026, local workforce development boards (LWDBs) may: 
Reimburse businesses of any size up to 90 percent. 
Reimburse businesses up to 100 percent for all businesses located in or employing current residents 
within designated Opportunity Zones. 

It was noted that CSE is a little behind on OJT spending but is collaborating with its partners.  The CSE 
business service manager is to make an announcement via publication of this opportunity. 

 

Workforce Innovation & Opportunity Act On-the-Job Training Reimbursement Limits. Motion carried. 
(13 Yeas/0 Nays) 

INFORMATION ITEMS 
CAREERSOURCE FLORIDA APPROVED SUNSET POLICIES 
CareerSource Florida sunset policies were made available to the board. 

The following CareerSource Florida Workforce Policies: P51 (Medical Incapacity), P71 (Final Guidance Food 
and Beverage for WIA Youth), P120 (Youth Service Provider Selection), P102 (Veteran Intake at Career 
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Centers), P103 (Local Veteran Employment Representative (LVER) and Disabled Veteran Outreach (DVOP) 
Program, P112 (Staffing Requirements), P117 (Employment and Advocacy), P119 (Consolidated Position 
Operational Requirements), 2023.20.12.A.1 (Standardization of Tools and Services), and 2023.06.07.A.5 
(Career Ladder Identifier and Financial Forecaster (CLIFF) Strategy) have been sunset.  

BOARD GOVERNANCE: ATTENDANCE AND VACANCIES

Reports on board attendance and vacancies were made available to the board. 

Welcomes were expressed to new members to the CSE Board of Directors Dixie Bond (Ex-Officio for Santa 

It was report that the recommendation/appointment process is in progress for one of the required seats on the 
CSE board Labor Union Organization representative.  The requirement is for two seats.

The CSE attendance sheet reflects meeting quorum requirements.

CHIEF EXECUTIVE OFFICER S REPORT

Dr. McBride reported on:
A good wrap-up for the month of December
Hiring and recruiting
The new manager for the WIOA program, Dr. Demarcus Smith.
The new organization chart which streamlines services. The chart will be available upon completion. 
The Milton Career Center Manager
The Career Fair is scheduled for Thursday, January 22nd. There are tables available. The 
calendar will be made available, as appropriate. 

There was inquiry regarding the 2026 forecast for workforce. A report to be provided upon receipt of status.

OTHER BUSINESS

the success of a new company locating to Pensacola, Florida.

The mold remediation in the Pensacola Career Center is complete, and the building landlord will cover the final 
cost.

Mr. Reshard thanked the CSE staff and new and current members for their service.

There being no further business, the meeting adjourned at 4:05 p.m.

Douglas Brown, Secretary/Treasurer
CareerSource Escarosa
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